ARTICLE 4

DUES DEDUCTION

Section 1.
The Employer shall deduct the Union biweekly membership dues and an annual assessment, if any, from the pay of those employees who individually request in writing that such deductions be made.  The rate at which dues are to be deducted and the amount of the annual assessment shall be certified to the Employer by the Union, and the Employer shall deduct Union dues at this rate from members' regular biweekly salary and wages (including retroactive salary/wage payments and lump sum payments made pursuant to Article l9, Salaries and Wages, except as provided in Article 19, Section 10).  The aggregate deductions of all employees shall be remitted together with an itemized statement to the Union by the last day of the succeeding month, after such deductions are made.  This authorization shall be irrevocable by the employee during the term of this Agreement.  When revoked by the employee in accordance with Article 3, the agency shall halt the check‑off of dues effective the first full pay period following the expiration of this Agreement. 

Section 2.
The Employer further agrees to deduct a fair share fee biweekly from all employees in the bargaining unit who are not members of the Union. 


Authorization from non‑members to deduct fair share fees shall not be required.  The amounts to be deducted shall be certified to the Employer by the Union, and the aggregate deductions of all employees shall be remitted together with an itemized statement to the Union by the last day of the succeeding month, after such deductions are made. 

Section 3.
The employee's written authorization for dues payroll deductions shall contain the employee's name, social security number, agency in which employed, work location (institution, district, bureau, etc.), Union name and local number. 

Section 4.
Where an employee has been suspended, furloughed or discharged and subsequently returned to work, with full or partial back pay, or has been reclassified retroactively, the Employer shall, in the manner outlined in Sections 1 and 2 above, deduct the Union membership dues and fair share fees that are due and owing for the period for which the employee receives back pay. 

Section 5.
The dues deduction and fair share fee provisions of this Article shall continue to pertain and be complied with by the Employer with regard to those employees who are promoted into or demoted from a unit of first level supervisors represented by the Union or when any employee is transferred from one position to another position covered by this Agreement.  Dues deductions and fair share fee deductions will be resumed for employees upon their return from leave of absence without pay or recall from furlough. 

Section 6.
The Employer shall provide the Union, on a quarterly basis, a list of all employees in the bargaining units represented by the Union.  This list shall contain the employee's name, social security number, address, agency in which employed, class code, work location (institution, district, bureau, etc.) and whether the employee is a member or non‑member. 

Section 7.
The Union shall indemnify and hold the Employer harmless against any and all claims, suits, orders, or judgments brought or issued against the Employer as a result of the action taken or not taken by the Employer under the provisions of this Article. 

