RECOMMENDATION NO. 32

UNION BUSINESS
Section 1.
The Employer agrees to provide space on bulletin boards to the Union for the announcement of meetings, election of officers of the Union and any other material related to Union business.  Furthermore, the Union shall not post material detrimental to the labor‑management relationship nor of a political or controversial nature. The Union may send mail related to Union business to local official Union representatives at appropriate facilities to which mail is delivered.  Such mail shall not be read by other than the addressee. 

Section 2.
No Union member or representative shall solicit members, engage in organizational work, or participate in other Union activities during working hours on the Employer's premises except as provided for in the processing of grievances. 


Union members or representatives may be permitted to use suitable facilities on the Employer's premises to conduct Union business during non‑work hours upon obtaining permission from the Employer's human resource officer or designated representative.  Any additional costs involved in such use must be paid for by the Union. 


Union representatives shall be permitted to investigate and discuss grievances during working hours on the Employer's premises if notification is given to the human resource officer or a designated representative.  If the Union representative is an employee of the Employer, the employee shall request from the immediate supervisor reasonable time off from regular duties to process such grievances. 


The Employer will provide a reasonable number of employees with time off, if required, to attend meet and discuss meetings. 

