RECOMMENDATION NO. 40
SAFETY AND HEALTH
Section 1.
The Employer will take positive action to assure compliance with laws and regulations concerning the health and safety of employees working in state owned or leased buildings and to assure compliance with all lease provisions affecting the safety or health of employees. 

Section 2.
The Employer agrees to establish a health and safety committee at each agency.  Multi‑agency committees may be established by mutual agreement.  The committee shall be composed of an equal number of representatives of the Union and the Employer. The purpose of the committee shall be to investigate present or potential safety hazards and security problems and to make recommendations for corrective action.  The Committee may also discuss which employees, due to the nature of their work, will be provided with regular health screenings and which employees will be provided wrist rests. Unless otherwise agreed by the parties, the committee shall meet once each quarter unless a clear and present danger situation warrants a special meeting.   The committee shall establish its own operating procedures.  However, union representatives on the committee shall be given a reasonable amount of time during working hours to investigate safety and health hazards brought to the committee and to serve on this committee. 

Section 3.
The Employer agrees to inform the local union when representatives of the Bureau of Occupational and Industrial Safety, Department of Labor and Industry, or other state or federal agencies involved in the establishment or enforcement of laws concerning or affecting the health and safety of employees working in state‑owned or leased buildings are on the premises for an inspection.  A designated union steward or officer located on the premises shall be allowed to accompany such representatives on inspection tours of the work site to point out deficiencies, without loss of pay or leave time.  In addition, when the Employer is aware of the presence of representatives of such regulatory agencies who are at the work site for the purpose of safety inspections, the Employer agrees to inform the local union. 

Section 4.
The Employer will not assign employees to any work area in any building owned or leased by the Commonwealth while there is a clear and present danger to their safety and such a danger is not an anticipated part of the normal and expected responsibilities and risks of the job in question. 

Section 5.
The Employer will take appropriate action to protect its employees from injury while at work.  Where clear and present hazardous conditions exist at a work site, the Employer shall post appropriate warning signs and take immediate action to abate the hazard. 

Section 6.
 Employees shall be provided with information on all communicable diseases and infestations to which they may have routine workplace exposure.  Information provided to employees shall include the symptoms of the diseases, modes of transmission, methods of self‑protection, proper workplace procedures, special precautions and recommendations for immunization where appropriate.  The Employer and the Union agree to establish a committee to formulate a policy on how to deal with persons who have a communicable disease or are suspected of having a communicable disease or infestations. 


 Employees who are authorized by the Employer to receive Hepatitis "B" immunizations will have the time spent receiving such immunizations counted as hours worked. 

Section 7.
Upon written request, the local union shall be provided with copies of statistical reports concerning work-related accidents. 

Section 8.
Any recommendations made and implemented regarding VDT equipment or furniture under the Master Agreement will be applicable under this Memorandum.

